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Great hopes amidst dismal turnout

From the left, Rohini Bansal, Alexander Fell, Brijesh Bhatt, Abraham Kurian, Srishti Shukla

Satish Dhawan Auditorium, 13th May: Soap Box
2009 witnessed a dismal crowd of around 60 students trickle
into the Satish Dhawan Auditorium; the platform where
the contestants presented their manifestos and lathered up
their promises.

The contestants for the post of General Secretary took
on the dais next and spoke of their respective agendas.
Abraham Kurian focused on the duty and rights of a stu-
dent and the importance of communication between the
Student Council and students. He said that the Student
Council is a channel for students to raise their issues and a
service being done by students to the student community.
SC is ultimately the only voice of the students.

Alexander Fell, the other contestant for the post of
General Secretary exemplified his problem-solving skills by
sharing his experiences and showcasing his competency to
deal with issues. He said that a promise made has a high
value and we should promise only what we can deliver on
our own. Appala Raju, another contestant for the post of
General Secretary failed to attend the soapbox.

Srishti Shukla, the elected Womans Representative
mentioned the mantra of honesty, confidence and determi-
nation to deal with cribbing students and unsolved issues.

Brijesh Bhatt, the elected Chairperson while building
a strong case for co-panelist Abraham illuminated how ev-

ery student is a unit of SC and any blame to SC is blame
on self. He promised a smooth functioning and said that
responsibility is the keyword and the student community
should work on a mutual relation.

The session began with the acting chair of the outgoing
Student Council, Rohini Bansal presenting a testimony of
their achievements and short-comings. She stressed upon
the apathy of the students to issues which dont directly im-
pact them and in response to unsolved issues, commented
that the administration doesnt wish to talk about them.

In the Q&A session various questions were raised con-
cerning hostel amenities, administration, SC responsibility,
student issues, and general management of campus, child-
labor and security. The audience expected the contestants
to take the onus and make their votes worthy.

What is commendable is how the two General Secretary
candidates maintained the decorum and ensured an enrap-
turing debate answering the questions thrown at them with
lan. There was a consensus-building environment and a
show of mutual respect and dignity. However, low turnout
stole the shine of an excellent soapbox.

Madhurima (MGMT), Shyam (MGMT)
along with Voices Team

Photo Credits: Vinay (CEDT)

Disclaimer: The opinions, beliefs and viewpoints expressed by authors in this newsletter do not necessarily reflect opinions, beliefs

and viewpoints of the Voices or official policies of Voices. However, this does not apply to the editorial content in this newsletter.
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Abraham Kurian

How would you define the role of the SC?
The SC is the representative of the student community in
interactions with the other stake holders in the institute.
As such it has an important role in the smooth functioning
of this institute in achieving the goals and aspirations as
mentioned in the Founder’s vision for this place. Getting
to the specifics, the SC has to collect the issues and prob-
lems of the students and present them at the appropriate
fora and work with the other stake holders like the admin-
istration, the faculty , the staff and external agencies, to
help solve them. They have to communicate the initia-
tives and measures taken by the administration that affect
the student community to the students. The SC also has
to provide a platform where the various student groups,
cultural and activity based can interact with each other.
Appreciation of the student community for positive initia-
tives undertaken by the administration has to be conveyed
back to the administration. In short, the SC is to be the
interface between the students and the rest of the institute
towards its smooth functioning.

Everyone in the institute has a lot of work to do.
The student council job will entail greater respon-
sibilities. Why then are you choosing to take on
greater tasks? In other words, what is your per-
sonal motivation for Standing for elections?
There is a time to sit and crib about the general state of
mismanagement and a time to stand up and be counted -
to put in one’s mite to make a positive impact and change
in the immediate world around us.

I personally feel that the time for the latter is now.

Issues in the past have been of two kinds - long-
standing, recurring ones (like hot water problem
in hostels) and new ones which come up and are
quickly solved (like scholarship hike). If you had to
choose one of these, which would be your priority?
Ideally there should not even be a choice between these
types of issues. Both are important and their impact if left
unattended can be considerable. Long standing issues will
need continued attention and regular updates on progress.
New issues will have to be judged on their urgency and
as I have explained in the response to question 8, will be
attended to with the priority they merit. Both classes of
issues have to be tackled simultaneously. This is where a
good team makes a difference as different individuals can
take charge of and responsibility for the issues and their
resolution.

Do you plan to bring in a new work-culture, differ-
ent from the existing SC’s, which will let you work
more effectively? If yes, how would it be different?
Having been a part of the previous SC, I have been for-
tunate to experience at close hand, the positive outcome
of a good team of individuals with complementary skills
and abilities tackling various issues. This needs to be more

broad based with greater involvement of the students. One
of the good things about the student community in IISc is
the large number of students who are willing to volunteer
for a good cause. This was evidenced in the Centenary
Conference and the social responsibility initiatives we un-
dertake here in various forms. The SC will have to identify
this pool and utilize their support and service to be more ac-
cessible and responsive to the students. The SC office needs
to function for a certain duration each day, during which
students can come and discuss their issues and receive in-
formation on how to resolve them. This ’information desk’
will be staffed by the office bearers and volunteers. The SC
will have to enable the student community to solve issues
of an individual nature, by providing the necessary infor-
mation and support. Increasingly the SC will also play the
additional role of a facilitator.

What, in your view, is the one thing that sep-
arates you from the other candidates? In other
words, what is your Unique Selling Point?
I have considerable past experience in working with and
for students as a representative in various capacities. This
gives me the confidence to take upon this assignment which
brings with it unique challenges and great responsibilities.
Having worked for the past year as a Co-Gen Secretary of
the SC has also given me the opportunity to study and un-
derstand the working of the various committees and stake
holders in this Institute. This also gives me greater aware-
ness of the pending problems that the students face, the
work that needs to be done and how they can get done. I
have also worked with teams to execute projects large and
small in academic institutions and the industry. Working
and managing these teams with individuals and groups
with different (at times conflicting) objectives, makes me
optimistic about being effective in this new responsibility.

To put it in three words, confidence, experience and people-
skills

The SC is accountable to the student community.
How will you ensure accountability at the adminis-
trative end?
The proverbial ”who will bell the cat” question :) The ad-
ministration’s response to issues raised by the students will
be communicated back to the students. Modes of commu-
nication ranging from e-mails to the more traditional news
letters will be employed more effectively and at greater
frequency, so as to ensure that there is free flow of informa-
tion. It is the student’s right to know what is being done
about issues affecting them. In a transparent world there
is naturally lesser room for obfuscation and maneuvering.

What strategy would you employ to present stu-
dents’ problems to the Administration?
There is no one magic silver bullet for resolution of all the
problems and issues in this Institute. The general guidelines
I will adopt to present the problems to the administration
are. - Make the administration aware of the problem and
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impress upon them the gravity of the situation - If they
are aware of the problem, or it is a preexisting one, enquire
about the reasons for delay in a solution. - Support the
administration in their efforts and help them if need be in
getting to a solution - Communicate the status of the issue
and the progress if any in its resolution, to the students
periodically.

On what basis would you prioritize students’ prob-
lems to help solve them faster?
I do not believe the fastest solution is necessarily the most
effective one or the satisfactory one. I would try and solve
them effectively and satisfactorily. Getting back to your
question, the factors that will determine priority are - crit-
icality, urgency and extent of student community affected,
not necessarily in that order. For e.g a matter of life and
death will definitely get greater priority than another that
is a minor inconvenience. Ultimately decisions on the pri-
ority will be taken at the discretion of the office holder, but
if any student feels that an issue requires higher priority
they are welcome to speak and impress their point of view.

What are your views on protests and demonstra-
tions against the Administration?
Protest against what is unfair or injustice is a fundamental
right of every individual in a civil society. However the rea-
sons and justification for the protest must be reasonable.
It is ultimately upto the individual or group concerned to
decide as to what is reasonable. Expressing dissent should
be encouraged as we learn best from our mistakes and of-
ten times we need another to point out our lapses. Many
a times unless there is a voice of protest from the affected,
it is not possible for the authority to realise there is a
problem. The SC and the students should believe in and
practice constructive criticism. A demonstration is to be

only the last resort, and there must be a valid justification
for it that is clearly communicated to the students. I do
admit that they can disrupt the atmosphere of the campus.
It to be discouraged, unless the seriousness of the situation
warrants it. There should also be serious soul searching
into what really makes the disgruntled students protest by
way of a demonstration.

What, in your view, are the biggest achievements
and failures of the outgoing SC? What do you think
were their greatest strengths?
The outgoing SC has mobilized student opinion on several
issues that affected them directly and indirectly. The single
biggest achievement in my opinion is the increase in finan-
cial assistance to students in their 6th year, who are not
being supported by their labs or departments. Addition-
ally they are also entitled to a fee waiver on request. This
was not an emotive issue or even one that affected a large
group of students, but the suffering of the affected students
was real and present. The SC took cognizance of this fact,
collected relevant data and presented the case for increased
assistance to the Director of the Institute, following which
it was approved. This instance of learning about an issue,
collecting facts, presenting the case and getting approval
can serve as a general guideline for dealing with student
issues. By conventional understanding of failures, several
like coffee-board and its alternate(s), mess contracts etc
are still unresolved. I prefer to look at these not as failures,
but as opportunities for improvement and work to be done.

The greatest strength of the outgoing SC was the tenac-
ity with which they approached causes that were at times
considered unpopular and lost. The spirit of team work
that was clearly present in the steering committee was also
commendable.

Alexander Fell

How would you define the role of the SC?
The role of the SC is to represent the student community in
front of the officials of IISc such as administration, etc. So
whenever there is a common sense among the students, they
should send someone who represents their opinion instead
of everybody goes to the e.g. administration and ”flood”
them with the same problem. This will definitely lead to
a ”congestion” and hence the problem will never get solved.

For that trust is certainly needed and the trust is something
that is given in advance by the election. Especially if the
candidate stands for the first time for the SC, there is no
history or proof, if he/she can handle the burden of trust
accordingly. Whoever gets elected must be aware that not
his/her opinion is represented in front of officials, but the
majority standing behind him or her.

But there is another side: Not only the students are there,
but also the counterpart. This counterpart (I said ”admin-

istration” previously, but it is not limited to that), should
also know, that the representative is a person, whom they
can talk to or bargain with to meet a common and balanced
solution to a problem. This would be much more produc-
tive. Hence I think the SC as something like a buffer zone
between the students and the counterpart with a certainly
stronger focus towards the students problems.

Everyone in the institute has a lot of work to do.
The student council job will entail greater respon-
sibilities. Why then are you choosing to take on
greater tasks? In other words, what is your per-
sonal motivation for Standing for elections?
There are issues they never seems to get solved or are in
the solving process for the last 2 years (basically since I
am here at this institute). I would like to have to power to
approach the officials and rise the pressure on them to start
the work what they are actually paid for. We are living
in the society that changes rapidly. Something like ”This
was working for the last 20 years and will continue like this
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for the next 20 or till I leave.” is not acceptable. I person-
ally do not really like that kind of attitude and I would like
them to feel at least a little bit uncomfortable in their chair.

Issues in the past have been of two kinds - long-
standing, recurring ones (like hot water problem
in hostels) and new ones which come up and are
quickly solved (like scholarship hike). If you had to
choose one of these, which would be your priority?
I would choose the one that is more urging. I saw that the
problem with the scholarship hike (it was more a problem
with the backdated hike in fees, if I remember correctly)
came up very fast and was very hot. The whole student
community suffered including those, who never got effected
by the hot water problem of the New Hostel Blocks. Per-
sonally I would have shifted my priority to the hike problem
and gave the hot water problem a lower priority in that
particular moment (such as the SC did). However after the
hike problem got solved, I would have focussed on the hot
water problem again. One more thing: whichever problem
is chosen, it should be an everlasting (in optimum case)
solution and not something like a 10 days patch.

Do you plan to bring in a new work-culture, differ-
ent from the existing SC’s, which will let you work
more effectively? If yes, how would it be different?
I would change the way the current SC interacts with
the community. The flow of information between the SC
and the community needs improvement, so that everybody
knows, what is going on here. But this is my personal
opinion about the current SC.

What, in your view, is the one thing that sep-
arates you from the other candidates? In other
words, what is your Unique Selling Point?
I got the names of the candidates from the Voices web
page. So far I cannot give comments on my competitors,
since I do not know them (at least from their names. And
I am really bad in remembering names). It is a little bit
difficult to say, if I have a selling point that is unique. By
the way, I am not trying to sell here anything. The replies
to your questions simply reflect my opinion on what the SC
should do or not do and I am hoping it meets the common
expectations. I always got irritated that politicians have to
sell something or to convince somebody. This leads mostly
to lies since the politicians tell the people what they want

to hear and most of the politicians can change their opinion
like the flag in the wind. I am one who suffered from politi-
cians and I promised myself, when it comes to elections, I
will not make any promises which I cannot honestly believe
in. It might fatal to say this during elections, but it is the
way, I think.

The SC is accountable to the student community.
How will you ensure accountability at the adminis-
trative end?
I know many people in the administrative section person-
ally. I was a regular visitor to many different offices during
the period of my Indian visa processing, which took round
about 1.5 years. In that time I learned many things about

the people, we had many chats while drinking tea. They
know me and the way I will tackle new situations. I think,
this will help me a lot, if a solution for a problem needs to
be found.

What strategy would you employ to present stu-
dents’ problems to the Administration?
Since I know many people in the administration, I would
try to do it through the friendship track. Something like
”Hey, can you do me a favor?” or ”This issue came up, is
there any problem in providing it? Can I help somehow?”.
See, each issue that comes up has a source. Maybe it was
simply unintentionally or lack of awareness. By pointing
out the issue in a friendly way rather than insulting people
with ”What did you do?”, it can most probably solved
immediately.

On what basis would you prioritize students’ prob-
lems to help solve them faster?
My priority would be urgency, but also the amount of peo-
ple affected by a particular problem. However it depends
on the situation. A student having problems to get his or
her papers done (starting with this no-due certificate) for
the flight abroad to a foreign university which is scheduled
tomorrow, might be more important than a hot water issue
on that particular day. It is important not to forget other
pending issues. Maybe it is possible to interchange them
or to club them together.

What are your views on protests and demonstra-
tions against the Administration?
Protests and demonstrations are the last thing that shall
be taken only under consideration, if nothing else worked.
The problem with protests are that everybody (and I mean
everybody) has to participate and not only those who want
to shout some slogans. Last time many students were wor-
ried about the dependency between them and their guide
and if participation could have a negative effect on their
graduation. This resulted in the absence of many students,
staying put. If it comes to an ”outbreak” like this, either
everybody supports it (so the guides cannot do anything)
or nobody and another way needs to be found.

In my opinion all problems are solvable (yeah, I know the
guys from SERC, CSA, Maths etc. will proof me wrong im-
mediately :D). The thing is: to find the most suitable way
that leads to the best solution. I believe in a more peaceful
search for that way. Since the students depend somewhat
on the administration (and so the administration does on
the students), a discussion should not be emotional, be-
cause emotions lead in many cases to a lock down on the
counterpart.

What, in your view, are the biggest achievements
and failures of the outgoing SC? What do you think
were their greatest strengths?
If there is one thing, that I definitely learned in India, is,
that if I have a problem, solve it by myself. For instance
the hot water problem was there for more than a year. In
the meantime (that means one week after that problem
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started) I bought a coil and heated up the water every day.
I admit it and after a month or so it became a problem to
find a outlet that is not used for heating up water in the
morning. For less than Rs.200 I had hot water throughout
the whole year. If I had rely on the SC, I would have
spend more on cough and cold medicines than on the coil
(especially in the winter). The major problem here was
that nobody knew what was going on. As mentioned be-
fore, I think the SC should always stay in contact with the
students (who elected them) and keep them informed. For
my part I knew what was going on in most of the times,
but my source of information was definitely not the SC.

The students should be aware that someone is working
to make their life more comfortable so that they do not
have to solve the problem on their own. E.g. the infor-
mation should be given on the student council webpage,
which has not changed for a year or so and still mentions
Hari Krishna Reddy as chairman (with a sign of ”under
construction”).

The greatest mistake of the current SC was: It was too
silent. I do not even know anybody, who is in the SC to be
honest. The greatest achievement: Hot water in the New
Hostel Complex. Anybody wants to have a coil? :D

Appala Raju

How would you define the role of the SC?
Role of the SC is multifold, it has to address student imme-
diate concerns related to provisions of the various facilities
in hostels (Water, maintenance etc..), mess (quality and
cost of the food). And it has to make effective transforma-
tion of problem to the concerned administration wing with
out fail. The systematically organized community can only
project and solve the problem effectively. Apart from these
issues, it has to develop the culture of active committed
participation of students by achieving trust on the SC. It
has to build leaders for the nation and has to make the
institute best place for better research.

Everyone in the institute has a lot of work to do.
The student council job will entail greater respon-
sibilities. Why then are you choosing to take on
greater tasks? In other words, what is your per-
sonal motivation for Standing for elections?
For effective working of SC expects effective utilization of
sources like time, human resources etc. For IISC people
time is the biggest constraint. Still some one has to come
out to address certain issues which i think need cardinal
importance to make our institute a better place.

Issues in the past have been of two kinds - long-
standing, recurring ones (like hot water problem
in hostels) and new ones which come up and are
quickly solved (like scholarship hike). If you had to
choose one of these, which would be your priority?
If i won, my tenure will be 1 year, my first priority will be
for recurring, long-stand problems, I can make sure that
our teem will work sincerely to achieve permanent solution
for the long stand problems as soon as possible. In Parallel
we will also take care quickly solved problems with sponta-
neous solutions.

Do you plan to bring in a new work-culture, differ-
ent from the existing SC’s, which will let you work
more effectively? If yes, how would it be different?

Yes, has to form an honest and committed comity to ad-
dress the problem at the ground level to hierarchy. And
effective functioning of E-mail complain system which al-
ready existing.

What, in your view, is the one thing that sep-
arates you from the other candidates? In other
words, what is your Unique Selling Point?
Enthusiasm, Commitment, Honesty and my different expe-
rience in organizing service oriented events with different
NGO.

The SC is accountable to the student community.
How will you ensure accountability at the adminis-
trative end?
It is not an office job, it is a leadership position. Yes i
will be always accountable for SC but there is no specific
agenda for administration accountability.

What strategy would you employ to present stu-
dents’ problems to the Administration?
Problems are open, based on the problem and situation,
certain strategy will be applicable.

On what basis would you prioritize students’ prob-
lems to help solve them faster?
Prioritization will be depends on severity of the problem.

What are your views on protests and demonstra-
tions against the Administration?
According to me protests and demonstrations are the ul-
timate weapons (Bhrama asthra) for SC to make certain
people to work.

What, in your view, are the biggest achievements
and failures of the outgoing SC? What do you think
were their greatest strengths?
It is not my intention to harm any one, from past 4 years,
very low percentage of voting (20-30%) in IISC showing
that, how much faith having the SC in student community.
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Brijesh Bhatt

How would you define the role of the SC?
SC is a student body elected by the students of institute
to represent their issues at different levels. An active SC
must pay heed to the problems of the students and make
necessary moves to solve the problems. SC should also
motivate students to grow as an individual by providing
proper forums for the students to interact, share and learn
greater values in life.

Everyone in the institute has a lot of work to do.
The student council job will entail greater respon-
sibilities. Why then are you choosing to take on
greater tasks? In other words, what is your per-
sonal motivation for Standing for elections?
Yes, I understand every one in this institute is busy with
their work. But everyone has their own priorities, for ex-
ample in free time someone likes to read a book, someone
likes to play games and someone likes to watch TV. In the
same way in my free time I would like to involve myself in
social activities which can uplift the student community,
which is not on paper but in practice, as earlier I have
co-ordinated few activities during this year. While writ-
ing an exam everyone wants to give their best and they
finally do, in the same way I wish to pursue my responsi-
bilities. For personal motivation, I will say, I like a happy
society and I dont search for it. I like to make it, if it is not.

Issues in the past have been of two kinds - long-
standing, recurring ones (like hot water problem
in hostels) and new ones which come up and are
quickly solved (like scholarship hike). If you had to
choose one of these, which would be your priority?
Personally I feel people in SC should be very dynamic to
take both kinds of issues at same time. As far as the long
standing issues are concerned- first thing which comes to
my mind is PhD duration in IISc, this issue has greater im-
portance in terms of students carrier and should be taken
up with deep involvement, but remember this is not an is-
sue which can be solved within a day or two. It takes time
because of several technical and administrational difficul-
ties. Issues like water problem in hostels are those issues
which can be both long lasting, like Hot water problem
which persisted for a year and recurring, like normal water
problem which we are facing now days in our campus, such
problems requires immediate and strong stand to solve it.
Issues which come and go can be solved quickly (within few
days) so here deciding our priority cant be a question and
it is easy to manage both at same time.

Do you plan to bring in a new work-culture, differ-
ent from the existing SC’s, which will let you work
more effectively? If yes, how would it be different?
Yes I have some plans in mind to make the SC more ef-
ficient. I would like to increase the involvement of the

students in the SC issues by encouraging more students
to join the SC activities, if not as a permanent member
then at least as a volunteer, when needed. Myself having
experience in handling the SC work, I think I may be able
to lead individuals to be the potential torch bearers to take
up the SC work effectively in future.

What, in your view, is the one thing that sep-
arates you from the other candidates? In other
words, what is your Unique Selling Point?
The thing which separates me from others is my experience
in the student council which has made me a bit mature to
understand the ways, which work out to solve the issues,
and I am aware about the existing issues which are needed
to be taken care in a special way.

The SC is accountable to the student community.
How will you ensure accountability at the adminis-
trative end?
I feel transparency between students and administration
is best way to show accountability,so that the students
will know, what are the issues that have been taken up
to the administration and what are the measures taken by
the administration. I believe the view which I am repre-
senting is the true representation of the student community.

What strategy would you employ to present stu-
dents’ problems to the Administration?
The first way would be the polite sincere way to put forward
the problem faced and wait for apositive response, and if
even after several reminders the administration doesnt pay
heed tothe problems, we should be ready for alternative,
as we have already demonstrated the students unity to the
admin. I hope that even the admin would be fair enough
in solving theproblems, by which I mean not providing
temporary solutions but a permanent one.

On what basis would you prioritize students’ prob-
lems to help solve them faster?
As far as I understand there is no co-relation between pri-
ority of problems and speed to solvethem. But yes, I feel
academic issues are more important and should be given
more concernbut at the same time we should also think
about basic necessities of every day.

What are your views on protests and demonstra-
tions against the Administration?
It should be the last option to get the thing done. Per-
sonally I believe that a protest will comeup only when the
polite ways to resolve the problem dont work and I believe
that neither the admin nor the students want to waste time
like this for every small issue. Even I will not behappy if
some body do protest quite often. As I feel, for protest
some body should have very genuine issue.
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What, in your view, are the biggest achievements
and failures of the outgoing SC? What do you think
were their greatest strengths?
As I am member of outgoing SC, to answer this question, I
have done some ground work . AsI had very short time to
reply, I could talk to 29 students (who have been here for
more then 2years) about what is their opinion about SC,
do they believe SC can stance for them or not..?I found,
out of 29 students, 18 students have positive opinion, they
believe that SC has improved and it can stance to solve
their issues, 9 students have opinion saying, it is still same
and may or may not stance for students issues. Whereas,
in opinion of 2 students, SC is quiescent. Now here I can
claim, outgoing SC could increase number of their believer
from 31% to 62%, which is just double. I feel this is the
biggest achievement of outgoing SC andto achieve this SC
has done several work either it is hike in financial assis-
tance or waive offee from 6thyear onwards. It dont end
up here. SC has solved problem of hot water, tuitionfee
receipt as well as has solved several individual cases. I
dont know how significant this data is, as the number has
taken is very small. I will say even if we could increase
this number by 1% percent it is our best achievement. One
thing which is sure is that we couldnot achieve to 100%
as out of 29 students, 2 students dont believe in outgoing
SC. We couldnot reach 100% is mine as well as SCs biggest
failure. I wish in next council this number will increase till
saturation that is the goal which I would like to achieve
being at most responsible post of SC.

Srishti Shukla

Answers to the Voices questionnaire were not received
from the candidate within the stipulated time.

Flashback
SC Elections 2008

• Chairman: Tharakeshwar Appala (CPDM, elected
unopposed)

• General Secretary: Arif Ali Baig (CIVIL, elected un-
opposed)

• Secretary, Women’s Affairs: Rohini Bansal (CES, de-
feated her rival 68/41)

Shyam (MGMT)

Existing Council Steering

Committee Members

• Chairperson (Acting) and Secretary, Women’s Af-
fairs: Rohini Bansal (CES)

• General Secretary: Arif Ali Baig (CIVIL)

• Co-Chairman: Brijesh Bhatt (MCBL)

• Co-General Secretary: Abraham Kurian (MGMT)

• Hostel President: Rizwaan Ali (AERO)

• Nandan Pakhira (PHY)

• Indrajit Mukherjee (AERO)

Shyam (MGMT)

Editorial

Election 2009 is here!

Your chance to choose your representative,

choose your face, choose your voice.

Voices brings you the second annual Election Special issue! We will cover news, we will cover views. We
will keep you posted on whats happening in the election process!

We have the proceedings of the soapbox covered. The candidates speak and answer a volley of questions on
their USP, role of SC, role of protests and their vision if elected. Some make promises, some quote experience
profiles, some maintain brevity – yet they all take up the challenge to be the agent for change. They know they will
receive bouquets and brickbats and yet they stand on the pedestal asking for your votes. Let apathy take a holiday,
let conscientiousness rule! Come out and vote. It is your time to choose, utilize this moment.

Good luck to all the contestants.

May the best one win!

Good luck to all the readers.

May you choose the best!

Madhurima Das (MGMT)
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Structure of the Students’ Council

It is the Council Steering Committee (CSC) that drives
the functioning of the students’ council (SC). In the CSC,
all the members other than the Chairman, General Secre-
tary and Secretary, Women’s Affairs are nominated. The
various essential affairs committees that aid the CSC in
their decision making process comprises of either elected/
nominated members or student volunteers who come for-
ward to be a part of these committees.

The elected members of the SC can attend the Chairmen of
Departments (CoD) meetings, held once in three months,
and Institute Student Affairs Committee (ISAC) meeting,
held once a month. The Director, The Associate Director,
both the Deans and the Chairmen of departments take part
in the CoD meetings. The ISAC meetings are chaired by
both the Deans and attended by Chairman, Council of war-
dens, Students’ Advisor, Students’ Councillor, Students’
Advisory Committee, Gymkhana Committee, Deputy Reg-
istrar (Academic) and the Assistant Registrar.

Additionally, if the situation warrants the constitution of
an adhoc committee to deal with any issue that affects stu-
dents, the elected members or their nominees are included
as members of the committee.

Shyam (MGMT),
Graphics: Rupesh (CSA)

Structure of the Gymkhana Manage-

ment Commitee

The posts of the President and Associate President of
the Gymkhana are reserved for the faculty and their ap-
pointment is done by the Director. Both the faculty and
students can compete for the remaining posts.

Shyam (MGMT),
Graphics: Rupesh (CSA)

Gymkhana Election Results

Elections for the post of General Secretary of Gymkhana
took place on May 13, 2009 at the Gymkhana premises.
Total number of votes polled is 453. Sandeep Pathak who
got 293 votes won the elections. Vinay Chaturvedi as the
Chairman, Sounik Saha as the Treasurer and Arun Baner-
jee as the Member were elected unopposed. The unfilled
posts of three Committee Members which should include
at least one lady member will be nominated by the new
GMC, as there were no candidates for these posts.
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